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Twenty twenty-one was also a complicated year, but thanks to everyone’s commitment we were 
able to successfully handle all the difficulties we were forced to deal with.

We continued along the road we began last year, ensuring complete protection of all our 
employees, providing them with masks, lateral flow and PCR tests, even when it was not 
mandatory to do so.

Like in the previous financial year, 2021 saw the webinars we put on for our customers all over 
the world meet with great success.
Bringing Nordmeccanica directly to our customers to make up for the cancellation of international 
trade fairs was a winning decision this year, too.

All of us worked in a responsible, competent and professional manner, and this allowed us to 
achieve our revenue goals for 2021.
Today, sustainability, as well as genius, intuition and the ability to support new ecological transition 
processes make the difference in industry, and the orders already taken for the new year help 
make our company a healthy, innovative and competitive one. 

The Sustainability Report, published by the Cerfin Nordmeccanica Group since 2011, confirms 
the desire to give visibility to its commitment to pursuing responsible and sustainable growth, with 
the aim of reconciling the ambitions for growth, respect for the environment in which we live and 
the people who, both inside and outside our companies, work every day with seriousness and 
dedication.

Nordmeccanica is betting on GREEN technologies; environmentally friendly flexible packaging 
confirms the recognition of our commitment to move packaging technology forward in a direction 
which is ever-increasingly compatible with protecting the environment. 

The data given on the following pages combine to outline what we mean by sustainable 
development. This is not a secondary or transitory goal, but rather a concrete and lasting 
commitment which keeps pace with our Group’s constant development.

We will continue this growth path with dedication, in the awareness that the current context, full 
of new challenges, requires us to be ready to act.

 THE PRESIDENT 

 Antonio Cerciello

PRESIDENT’S LETTER
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“DEVELOPMENT IS SUSTAINABLE 
IF IT SATISFIES THE NEEDS OF THE 
PRESENT GENERATIONS WITHOUT 
COMPROMISING THE POSSIBILITY 
FOR FUTURE GENERATIONS TO 
SATISFY THEIRS.”
(BRUNDTLAND REPORT, UNITED NATIONS, 1987)
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OBJECTIVES

The goals that the Nordmeccanica company has always set itself are:

DEVELOPMENT OF CUSTOMER LOYALTY
The customer must feel accompanied and supported by the company at all times.

SOCIAL
To obtain esteem and recognition from all sectors of society: workers, institutions,
citizens, students, consumer banks etc.

COMPETITIVENESS
To develop and market products which are always innovative,
with value for money kept strictly under control.

PROFITABILITY
A factor which must always be achieved, but kept under control  
so as not to lose a competitive edge on the world market.

THE ENVIRONMENT 
Our Group’s products and solutions contribute to protecting  
and respecting the environment.

MARKET SHARE 
To grow by increasing sales and reinforcing the company’s organisational structure.

1.

The means to reach them are:

• BEING CUSTOMER ORIENTED
• BEING INNOVATIVE
• EXPLOITING OUR STRONG POINTS
• THE SERVICE COMPONENT
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OUR HISTORY

Turnover
87 mln €

2020
Turnover
91 mln €

2019
Turnover
73 mln €

2018
Turnover
86 mln €

2021

2018
MindSphere World Italia - With the participation of another seventeen partners, Nordmeccanica 
founded the association for the development of the ecosystem for the Internet of Things in Italy, 
the second country in which it has been launched after Germany. MindSphere is the operating 
system which represents the basis for the success of companies in the Industry 4.0 age.

2019
Bonding Together: Nordmeccanica and COIM Group have joined forces in a partnership 
aimed at developing adhesive technology suitable for quality production and performance in 
the coupling of high-barrier structures in flexible packaging.

2020
Nordmeccanica, Made in Italy ambassador: in February, a meeting was held between the 
Company Management and the Italian Ambassador to India (Vincenzo De Luca) in order to 
consolidate the relations between Nordmeccanica and the Indian industrial landscape, in which 
the Company has been operating for almost twenty years through its headquarters in Mumbai.

2021
In July, Nordmeccanica broke ground on the construction of a new plant just a hundred metres or 
so from the long-standing premises on Via Dell’Orsina; the new site will have a total surface area 
of 5,000 square metres, of which half will be given over to production.
Nordmeccanica has become an ambassador for the “Fondazione Carta Etica del Packaging” 
foundation, promoting a new ethical and sustainable business culture. Ambassadors are 
mouthpieces and promoters for a “systemic culture” towards a more aware future, balancing 
obligations and rights connecting production with use and consumption, parties with obligations 
and those who enjoy rights and expectations.
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The Nordmeccanica Group is composed of 8 companies which are controlled directly or 
indirectly by the parent company Cerfin S.p.A., headquartered in Piacenza, Italy.

GOVERNANCE2.

The corporate governance model adopted by the holding company is the one-tier system 
characterised by the existence of a Shareholders’ Meeting, a Board of Directors and a Board of 
Auditors.

Cerfin SpA
(Italy)

100%

100%

100%Nordmeccanica  
Machinery Co. Ltd

(Shanghai - China)

100% 99,90%Nordmeccanica N.A. Ltd
(New York - USA)

Sales Real Estate Inc. 
(New York - USA)

A&M Reality Service LLC 
(New York - USA)

Nordmeccanica Spa
(Italy)

Board
of auditors

Board
of directors Accountant

SHAREHOLDERS

Cerciello Family

100% Nordmeccanica  
India Private Limited 

(India)

98% Nordmeccanica L.A. 
(Buenos Aires-Argentina)
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The Board of Directors, composed of the President Antonio Cerciello and two board members 
(Vincenzo and Alfredo Cerciello), holds the widest powers: direction of the management, 
evaluation of the suitability of the management, administrative and financial organisation.

The president is entrusted with supervisory powers over the implementation of the board’s decisions 
and company strategies, as well as legal representation of the company.

The Managing Director Vincenzo Cerciello holds all powers of ordinary and extraordinary 
management for decisions in technical and commercial areas.
 
The Managing Director Alfredo Cerciello holds all powers of ordinary and extraordinary 
management for financial decisions.

CERFIN SPA AND NORDMECCANICA SPA’S BOARD OF AUDITORS IS COMPOSED OF:

•  Dr. Paolo Arata
•  Dr. Angelo Vola
•  Dr. Riccardo Fornari

CERFIN SPA’S AUDITOR:

•  Dr. Claudia Ardesi

CHARTERED ACCOUNTANCY STUDIO PROVIDING FINANCIAL AND MANAGEMENT 
CONSULTANCY:

•  Studio Montanari & Associati
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NORDMECCANICA
AND THE SOCIAL ROLE
OF THE COMPANY

3.

Nordmeccanica has today reached another important goal, having developed many initiatives 
aimed at giving the company a social role.
The company has, as a matter of fact, been developing the following projects for a number of 
years:

• MEASURES AIMED AT STAFF DEVELOPMENT AND INVOLVEMENT: 
employing resources for permanent training of staff and freelancers/consultants.

• PRODUCTION OF PRODUCTS WITH PARTICULAR ENVIRONMENTAL VALUES: 
contributing to protecting the environment by reducing emissions thanks to the design 
and development of eco-sustainable machinery.

• CAREFUL CHOICE OF BUSINESS PARTNERS AND SUPPLIERS: 
choosing carefully those we deal with and giving preference to those who respect 
human rights and adopt standards of environmental excellence.

• WORK WITH THE COMMUNITY: 
collaborations with schools and universities; supporting the projects of the non-profit 
organisations present in the local community, with disbursement of contributions for 
supporting some cases of human suffering.

• PREPARATION OF THE SUSTAINABILITY REPORT: 
which is not just a token operation, but rather expresses the positive tension present in 
the company, guaranteeing initiatives a greater systematic and capillary nature which 
aims to make the most of everyone who works with us.

• DEVELOPMENT OF THE CODE OF ETHICS AND CONDUCT: 
this document is a roadmap of rights and moral duties which is designed to prevent 
irresponsible or illegal behaviour by those working for and on behalf of the Group.
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The following tables and graphs illustrate the Group’s capacity to create wealth and distribute 
it amongst the various social partners involved in the company processes, be they employees, 
suppliers, financial backers, the public administration or the community.

DISTRIBUTION OF INCOME, 2021

ECONOMIC
PERFORMANCE

4.

Dependent activities value, Piacenza

Dependent activities value, Italy

Dependent activities value, overseas

Income distributed to employees

Income distributed to public administration

Income distributed to the community

Income retained by the company

Income distributed to financial backers

Return on investment

2%3%

0%

16%

8%

43%

7%
21%

0%

2%3%

0%

16%

8%

40%

9%
22%

0%
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2021 TURNOVER BY CONTINENT

Italy

Europe

North America

Centro-South America

Asia

Africa and Australia

Gross income generated over the course of the financial year was destined mainly:

•   to the supplier network (equivalent overall to 70% of income in 2021);
•   to employee remuneration, in the form of wages and salaries, severance pay 

contributions and other costs (16% of income in 2021);
•   to the public administration in the form of direct and indirect taxes (3% of income in 

2021);
•   return on investment (8.5% of value added in 2021).

This wealth, mainly distributed in Italy, was generated by sales made primarily (95%) abroad, 
as shown in the following graph giving turnover by geographic area which demonstrates the 
position of absolute leadership achieved on the worldwide market in recent years by the Group.

SALES REVENUE

26%

20%
5%

35%

9% 5%

Year
2010

Year
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2011
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2014
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2016
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Year
2021
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2017

100.000.000

90.000.000

80.000.000

70.000.000

60.000.000
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30.000.000

20.000.000
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The investments made by the Group over the last few years merit separate analysis; the aim of 
these is, on the one hand, to consolidate our presence in emerging markets, and on the other 
to drive our constant research and development both for the laminator production range and the 
new metallizer production line.

2021 INVESTMENTS

2%6%

6%

64%

9%

13% Building area adjacent  
to via Ranza 

Other investments carried out 
on properties

UTL Prototype

E-commerce web site

Software and hardware

Production plants  
and equipment
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STAFF EVALUATION AND DEVELOPMENT

For Nordmeccanica, people are the heart of the company’s organisation and activities; as 
such, our aim in managing relations with human resources is to define and continuously improve 
the “Human Value Chain”, in other words a tool with which the strategic contribution of each 
individual in the chain of creation of company income can be identified and evaluated. 

In particular, in the next few years the Group will aim to identify an evaluation process for:

•  hiring efficiency;
•  effectiveness of the training process;
•  progressive company loyalty building.

One of our Group’s strong points is the excellence of its human capital. The professionalism, skills 
and dedication of our workers have made Nordmeccanica what it is today. In order to meet the 
Group’s ambitious new strategic objectives in the shortest time possible, new employees were 
also taken on over the course of 2021 and an internal training procedure was set up to prepare 
the young new hires to take on their duties against the challenging backdrop of globalisation.  
In the last eight years, new recruits have exceeded 134 units.

HUMAN RESOURCES

2020
What we said...

 Training and refresher 
courses would be carried 
out, mainly aimed at IT 

development

2021
...What we did...

 Courses for software 
engineers and testers 
for the machines we 
produce, automation 

courses, digital
innovation and trade 

finance courses

2022
...What we will do

 The company will 
schedule courses 

for dealing with issues
linked to HR 

management policies

SOCIAL
PERFORMANCE

5.
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As of 31 December 2021, the Group employed 273 people in 5 production facilities located in 
Italy, China and the United States. Their distribution by type and area is given below.

A detailed breakdown of 2021 hires by geographical area is given below:

DETAILS OF 2021 HIRES BY GEOGRAPHICAL AREA

EMPLOYEE TYPES

Purchasing and Services

Finance, Administration 
& Oversight

Research & Development

Production

Technical Assistance

Sales

EMPLOYEE BREAKDOWN BY AREA

Indian 1

Italian 13

Anglo-saxon 1

Chinese 1

Total: 16

White-collar workersManagers Blue-collar workers

12

141 120

Total: 273

17%

9% 4%
5%

12%

53%
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Personnel are selected in respect of equal opportunity principles and respecting diversity, favouring 
the hiring and development of staff belonging to the community of the country where production 
of the machinery occurs.

The Group favours stable, long-term contracts for its human resources, as the following table 
shows:

CONTRACT TYPES

EMPLOYEES BY GEOGRAPHICAL ORIGIN

EMPLOYEE BREAKDOWN

Women

Men

Permanent contract

Temporary contract

8

265

Spanish/Spanish speaking

Italian

Indian

Chinese

Anglo-Saxon

Other

6

210

13

32

8

4

Total: 273

27%

73%
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2020
What we said...

 The MindSphere project 
was actualised with

 a series of new training 
and professional 

development possibilities 
specifically targeting the 
technical and IT sector

2021
...What we did...

Starting from people’s 
specific features and 

the needs of the 
organisation of which 

they are part, we 
promoted professional 

courses with the purpose 
of enhancing our human 

capital

2022
...What we will do

 Free English language
and MS Excel courses 

will be organised for all 
employees

PRIVACY

Given that information privacy and security are subject to specific measures put in place by the 
Group through internal policies, tools to segregate access to information, and specific contractual 
agreements with any parties requiring access to sensitive information, in order to further improve 
the existing measures a new document has been adopted as of 2021 which supersedes the 
previous Master Policy and Privacy Governance.
 It is an “Accountability Model” designed to document, personalize and monitor the GDPR privacy 
compliance system pursuant to the provisions of EU regulation 2016/679 in 2018. 
We would like to remind you that the “PrivacyBox” platform on which all the Company Privacy 
documents are uploaded is active.

Employee type Average age Average lenght of service

Managers 57 11

White-collar workers 44 10

Blue-collar workers 42 8

All 44 10

One of the objectives which the Group has set itself for the coming years is to reinforce the female 
portion of the organisational chart, which today is limited to the white-collar sector of which it 
represents 27%.

The table showing employees’ average age and length of service highlights the excellent staff 
loyalty and low turnover. The average length of service is strongly influenced by the numerous new 
staff taken on in the last few years. 

On the training front, the company’s commitment to on-the-job training of its employees was 
conspicuous during the course of 2021. This applied both to the numerous new hires as well as 
to those who have already been on the organisational chart for some time, to encourage their 
professional growth.

The incentive scheme adopted by Group management varies according to role, without 
discrimination on the basis of age, race, religion or social position, and includes rewards for 
reaching specific objectives as well as a series of non-monetary benefits in addition to salaries (meal 
tickets, company cars, fuel vouchers, conventions with shops for employee discounts, agreements 
with private care homes, gyms and diagnostic centres, as well as flexible salary benefits).
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In accordance with legal requirements, Nordmeccanica has a workplace health and safety 
service with an H&S officer and workers both in the headquarters and production facilities. 

The duties and responsibilities with regard to health and safety in the workplace are clearly 
defined in all the company’s organisational units through a hierarchy which runs from company 
management to the individual plant departments. 

The group takes great care to ensure that each worker is informed on company health and safety 
policy, and suitably trained to operate and carry out the activities provided for by their roles in 
full safety.

Employees have a wide range of personal protective equipment (PPE) available to them, 
depending on the specific risks of their roles.

The distribution of PPE has been automated with the Wurth “ORSY MAT” system that allows 
employees to collect devices with their personal badge, resulting in time savings in the movement 
of workers between departments, creation of a summary report of withdrawals, savings of up to 
50% on the cost of the material, and identification monitoring of the correct use of PPE products.

Moreover, a standardised accident analysis procedure has been implemented to identify the 
causes behind such events. 
The results of this analysis are publicised within the organisation through an internal communication 
system which allows each production facility to ascertain whether there are any similar conditions 
or problems and therefore avoid, or at least reduce, the probability of accidents recurring. 

HEALTH AND SAFETY

2020
What we said...

In 2020, upgrades to the 
cylinder store at the 

Via Ranza site in Piacenza 
were completed

Smoking point signage 
positioned

Motorcycle parking
 installed

2021
...What we did...

A course was held for
the protection of those 

working at height 
with fall-arrest equipment

Workers from the 
production department 

were provided with 
platforms for work 

at height

2022
...What we will do

A course will be held 
on the use of “Sicurmote” 
fall-arrest systems for use 

of the bridge crane

An explosion and fire 
risk assessment document 

will be drafted 
for the Demo Room,

and an internal safety 
procedure will be drafted 

for visitor access

Year Frequency Rate
(per million hours worked)

Severity Rate
(days of absence per 

thousand hours worked)

Incident Rate
(ratio of accidents to workers for 
every thousand hours worked)

2019 16,84 0,45 29,07

2020 8,33 0,59 13,89

2021 10,85 0,63 18,78

LOST TIME INJURY STATISTICS, ITALY
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The 2021 Frequency and Incidence rates remain below the sector average. These are analysed 
by the Management, always attentive and committed to investments for the protection of the 
health and safety of our workers, even if they concern unforeseen events.
The following activities are planned for 2022:

•  drafting of specific risk assessments relating to work travel, including details of the risks 
in the travel, accommodation, transfer phases etc...;

•  provision of an external area for recharging of the forklift trucks in order to eliminate 
the ATEX risk for the Via Ranza site;

•  installation of railing on the Gariga warehouse mezzanine level;
•  incorporation of extraction on the DEMO Room adhesives mixer;
•  demo Room PPE operating and use instructions;
•  a welding area with an extraction system is planned;
•  a fire alarm site will be developed; a procedure has already been created which 

generates the list of people present at the company premises, drawing information 
from the time stamp system, ERP system and totems for contractors.

From the point of view of maintaining correct and transparent relationships with all employees, 
the Group entered into contracts covered by collective agreements, with approval of the trades 
union bodies.
Nordmeccanica SpA is a CONFAPI (Italian small and medium-sized business association) member 
and its industrial relations are characterised by processes of employees sharing, participating and 
being involved in company decisions. 

COVID-19 EMERGENCY MANAGEMENT

We have been tackling the COVID-19 emergency since February 2020. 
The company promptly took charge of all related regulatory aspects, updating and drafting the 
necessary documentation:

•  specific addendum to the biological risk assessment document;
•  company protocol in accordance with the indications of the Companies-Unions Protocol;
•  committee with the participation of the Management, the MCs, the RLS, the RSPP, and 

the union representatives to agree on the Company guidelines;
•  management of fragile workers with respect to the risk of COVID-19.

The company has also implemented the following containment measures, which were kept in 
place during 2021:

•  availability of surgical masks to all personnel;
•  installation of a thermoscanner to check temperatures of all employees and external 

personnel at the entrance;
•  plexiglas barriers for offices;
•  travelling staff: FFP2 mask - small travel gel;
•  swab for all travelling staff returning from abroad before returning to the company;
•  11 automatic hand gel dispensers are located near the refreshment points and in the 

meeting room area;
•  guaranteed supply of hand gel and disposable gloves;
•  drink and snack dispensing machines and shared equipment (printers, etc.) equipped 

with a sanitising spray for push-button panels and hands;
•  differentiated entry and exit times for personnel;
•  various information tools: “wash your hands” brochure, “always wear your mask” 

communication, raising awareness to avoid gatherings in the refreshment area, stamping 
area, changing rooms (access to one person at a time), etc...;

•  canteen: three shifts; exclusive access to the Nordmeccanica staff canteen to avoid 
gatherings in the cash register area; reduction in no. of seats, awning installed to 
separate Nordmeccanica staff from external customers; plexiglass installed on tables;

•  more frequent cleaning;
•  sanitisation following identification of infected person(s); general disinfection of the 3 

sites;
•  provision of first and second doses of Covid vaccine through workplace medicine via 

preferential lanes;
•  update of green-pass validity checking protocol;
•  opportunity for employees to take tests in the event of contact with colleagues who 

then test positive; immediate sanitisation of the relevant company area in the event of 
infections.
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QUALITY AND INNOVATION

The Nordmeccanica group stands beside its customers, helping them face the growing problems 
the global market imposes on a day-to-day basis. Here, innovation has always been a priority for 
sustainable development and growth, with particular attention paid to environmental issues - in 
this regard, our solventless machines represent an ideal solution. 

Reliability, performance and configuration flexibility are the strong points of Nordmeccanica’s 
approach to the converting market.
The Group continues to develop “on-demand” projects for its customers, demonstrating the natural 
calling of Nordmeccanica products to satisfying the customer’s most wide-ranging requirements, 
in order to ensure the market’s challenges and opportunities are always dealt with in the best way 
possible. Indeed, each individual element in the Nordmeccanica installation is tweaked during 
the design phase so as to ensure the highest levels of functional and operational integration.

The group pays the utmost attention to all rules and regulations governing the sector and the entire 
production line in order to guarantee the quality and safety of its products.

Nordmeccanica is able to support its customers with maximum incisiveness and skill thanks to the 
constant commitment of the 30 R&D team members and the 46 after-sales staff.

This explains the increase from 300 machines in 1998 to over 3,500 in 2021, with a level of 
customer loyalty demonstrated by the increasing requests for new machines by existing customers.

RELATIONS WITH THE SALES NETWORK

The Cerfin Nordmeccanica Group can today be considered a global partner thanks to the 
widespread network of 49 international agents and qualified representatives in over 87 countries 
and its own direct technical support service covering Argentina, South America, Russia, Iran, 
India, China and the whole of South East Asia.
The Group adopts a transparent policy with these commercial partners, aimed at creating long-
term relationships and handling customer problems in a timely manner by supplying and installing 
certified spare parts.

RELATIONS WITH CUSTOMERS

THE NEW VACUUM METALLIZER LINE

On 16 May 2014 the new production plant for NordMet Vacuum metallizers was inaugurated, 
on the occasion of the international converting summit held in Piacenza.
This new product range, which has been completely redesigned to allow incredibly fast working 
cycles while minimising waste and energy consumption, completes the existing product line, 
the company’s core business, consisting of machines for flexible film laminating and coating 
machinery.

DOW WORKSHOP & LIVE DEMO
IPACK - IMA 2018 - “ THERE’S MORE IN 90 MINUTES”

On the 30th and 31st of May 2018, while the IPACK-IMA trade fair was taking place in Milan, 
a parallel workshop was held at Nordmeccanica’s premises with a live demonstration of the 
revolutionary lamination technique born of the winning combination of Dow’s SYMBIEX ultra-
rapid adhesive and Nordmeccanica’s innovative Duplex One Shot lamination range, which has 
redefined the lamination of packaging materials, allowing cuts in 90 minutes and improvements 
in conversion efficiency.

Nordmeccanica therefore offers new opportunities for a wider range of materials, which are now 
also available for the lamination of barrier film (PET film), metallised PET and paper.
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A SERIES OF NORDMECCANICA EVENTS IN LIVE STREAMING, STARRING 
MACHINES, SYSTEMS AND TECHNOLOGY.

LIVE STREAMING EVENTS

A window onto Italian production and industry, born as a reaction to the long halt to trade fairs 
due to Covid, these are live events which have allowed Nordmeccanica to reach 700 customers 
all over the world.

The events held last year, three episodes which we remember in the connections of:

•  7 July 2020 live event streamed via satellite from the Gariga plant;
•  14 July 2020 live event streamed via satellite from the Piacenza plant - Via Dell’Orsina;
•  14 October 2020 live event streamed via satellite from the Piacenza plant - Via Ranza 

(metallizers department).

Were followed up by the two episodes in 2021:

•  Episode 4 - 25 May 2021 - event which saw the participation of the Italian minister 
for economic development (MISE), Giancarlo Giorgetti. Technological updates on the 
DUPLEX COMBI LINEAR were presented;

•  Episode 5 - 18 November 2021 - saw the presentation of new anti-counterfeiting 
packaging technology for foodstuffs. New solutions for creating translucent images 
(similar to credit card holograms) on part of the packaging, allowing the consumer to 
check that the product they are purchasing, even online, is original.

NORDMECCANICA - EVENTS
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THE NETWORK OF DEPENDENT ACTIVITIES

The Cerfin - Nordmeccanica Group also creates around 63 million Euros of dependent activities, 
providing work mainly in Italy and in particular the Piacenza area where Nordmeccanica has 
its roots.

Fully aware that certain high-quality results can only be reached with the full collaboration of 
its supply chain, Nordmeccanica has increasingly committed itself in recent years to raising 
awareness among its partners on the adoption of responsible behaviour, taking account of ethical 
values such as:

•  respect for human rights;
•  attention to environmental issues;
•  energy savings;
•  transparency in business dealings.

QUALITY AND INNOVATION

Nordmeccanica has also always encouraged its suppliers to look for ever-improved solutions in 
terms of quality, innovation and technological development. The positive feedback received in 
recent years is a good reason to continue investing in these kinds of tools in the years to come.

RELATIONS WITH SUPPLIERS

Dependent activities value, Piacenza

Dependent activities value, Italy

Dependent activities value, overseas

10.000.000 20.000.000 30.000.000 40.000.000-
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SOCIAL RESPONSIBILITY

The Group has, for some time, taken the lead in supporting the local area through social, sports 
and humanitarian initiatives. 
Loyalty, courage, challenging our limits, tenacity, a sense of belonging and respecting the rules: 
these are the values which Nordmeccanica believes in and which have led us to get involved in 
sport as a national and international tool for socialising and communicating.
We proudly recall the results achieved in the top volleyball championship, where Nordmeccanica 
has two Scudetti, two Coppe Italia and two SuperCoppe Italiane (in the 2012-2013 and 2013-
2014 seasons).
Volleyball is not Nordmeccanica’s only passion, however: the Group also sponsors the Ferrari 
488 GT3 E Ferrari 488 GTE PRO which, on 22 August 2021, achieved a double for the AF 
Corse team, Ferrari and its partners at the 24 Hours of Le Mans in the LMGTE PRO class with 
Alessandro Pier Guidi/James Calado/Come Ledogar, and in the LMGTE AM class with François 
Perrodo/Nicklas Nielsen/Alessio Rovera.
Below are some of the sporting initiatives carried out in 2021 with the contribution of 
Nordmeccanica:

• VIRTUS PIACENZA ASS. POLISPORTIVA DILETT.CA (AMATEUR FOOTBALL)

• AF CORSE FERRARI 488 ITALIA - NORDMECCANICA

• A.D.S. PIACENZA BASEBALL

• GAS SALES PIACENZA VOLLEY

• ASD TEAM PERINI BIKE

• ASSOCIAZIONE NIBBIANO & VALTIDONE ASS. SPORTIVA DILETTANTISTICA

• ASSOCIAZIONE AMICI DEL CAPITOLO (BEACH VOLLEYBALL PITCH)

Finally, as regards humanitarian and cultural initiatives carried out in 2021 with a contribution 
from Nordmeccanica, the following associations received our usual direct support:
 

• MAMME DELLA SPERANZA C/O SUORE DELLA PROVVIDENZA DI MONS. TORTA

• ASSOCIAZIONE INSIEME PER L’HOSPICE ONLUS - CASA DI IRIS - PIACENZA

• ASSOCIAZIONE PROGETTO VITA - DAE

• PUBBLICA ASSISTENZA CROCE BIANCA

• ASSOFA PIACENZA 

• CASA DEL FANCIULLO, PIACENZA, ITALY

• ASD SPECIAL DREAM TEAM - SPORTS FOR THE DISABLED

• TELETHON FOUNDATION

• ISTITUTO SUPERIORE DI ISTRUZIONE INDUSTRIALE G. MARCONI

• ISTITUTO PROFESSIONALE PER I SERVIZI COMMERCIALI E TURISTICI  

A. CASALI - PIACENZA 

Nordmeccanica has always worked under the principle that it is the moral responsibility of 
the company to make a positive commitment to the well-being of the community where its 
production is based by establishing a co-operative relationship with the local authorities which 
represent it.
The Group also requires its employees to uphold socially responsible behaviour, respecting the 
cultures and traditions of each country we do business with.

THE COMPANY’S RELATIONSHIP WITH THE LOCAL AREA
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Nordmeccanica has made respect for the environment a strategic competitive and sustainability 
factor of its business, paying close attention to the environmental impact of its products across 
their entire life cycle.

In the late 1970s, Nordmeccanica undertook innovations aimed at reducing electricity 
consumption in the conversion process of flexible substrates through the exclusive use of solid 
adhesives: SolventLess technology.

Behind this process lies the intuition that resins mixed with specific co-reactants activate a chain 
reaction which transforms the adhesive substance from a liquid to a solid state without the use of 
any solvents.

In 1992 Nordmeccanica introduced an incredibly compact machine to the world market; known 
as Simplex, it is able to satisfy all requirements of an individual operator with an impressive 
production capacity and surprisingly low energy consumption. The Simplex was then developed 
into numerous different models, and today represents approximately 50% of Nordmeccanica’s 
turnover and more than 55% of the worldwide market for solventless adhesive laminating 
machines.

THE ENVIRONMENTAL CHALLENGE: SOLVENTLESS,  
LOW ENERGY CONSUMPTION MACHINES

ENVIRONMENTAL 
PERFORMANCE

6.

ECOLOGICALLY EFFICIENT LIFE CYCLE

Disposal 
and recycling 
of products

Reduction 
in energy 
consumption

Eco-sustainable 
production 
processes

Research and 
development

Customer-
oriented 

design

Responsible 
procurement
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In 2009 the One-Shot model was introduced, the first commercial laminating machine able to 
join 3 layers in a single pass without the use of solvents, allowing reduction of direct production 
costs (energy and raw materials) of up to 30% compared to previously used production processes.

Finally, the Cold Seal project was put into action in 2014, allowing waste to be reduced during 
the initial phase of the production process.

Today, the whole Nordmeccanica product line is characterised by the greatest energy efficiency 
and the lowest emissions in the sector. These advantages have been obtained while maintaining 
the market’s highest levels of productivity and quality of results.

Today we are proud to highlight our partnerships with chemical giants such as Henkel and 
DowDuPont and automation manufacturer Siemens for industry 4.0 innovations in creating 
integrated automated machines.

With the introduction of the new Siemens industrial tablet we have created a “talking” machine 
which, thanks to its remote control abilities, shortens service times and allows for preventive 
maintenance.
We are proud to be able to highlight the potential of this industrial tool, already in use at 
Nordmeccanica, which thanks to the app specially developed by Siemens (Siemens ITP1000) 
has allowed the creation of equipment able to provide simple, complete and precise indications.
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AN ENORMOUS DUPLEX COATER A 4.0 HIGH-TECH FIRST

For Nordmeccanica, the jewel in the crown of 2017 was the creation of the largest machine 
the Group has ever built: the “Bilaccatrice 2300” duplex coating machine, eight metres tall, 50 
metres long and 10 metres wide. It is able to coat both sides of a polyester film, which is then 
laminated to an imitation wood printed paper. The product can be used to create imitation wood 
coverings for the furniture and automotive industries.

The “bilaccatrice” is the result of a high level of customisation to meet the customer’s needs. It is 
a true tailor-made product: a combination of some of the most advanced technologies from the 
most skilled workers in the sector.

TRIPLEX SL ONE SHOT

This is one of the compact Nordmeccanica machines presented during the live streamed 
“Nordmeccanica Events” to over 1100 selected customers, in July 2020. The One Shot 
technology glues three layers of film in one step with 50% less processing time, 80% less waste 
and energy consumption compared to the traditional machines on the market.

In particular, it offers the possibility of assembling layers of flexible packaging material such 
as plastic film, aluminium foil, using special solvent-free adhesives with rapid polymerization 
(developed in partnership with Dow Chemical). The new machine was born with 4.0 technology, 
and allows all controls, automatic settings and remote connection to be accessed via tablet.

SMAU INNOVATION AWARD 2019

In 2019, in close collaboration with Siemens, in addition to Mindsphere’s own developments, a 
tablet for augmented reality was created for an Italian customer.
The essential requirement was having a portable device that allowed the identification of the 
various work areas, (machines and under machines).
And this led to the creation of: - PC SIMATIC ITP1000 Industrial Tablet.
This augmented reality tablet was awarded the 2019 SMAU Innovation 
Award.
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POWER-MET 29F - HIGH PRODUCTIVITY VALUES IN THE NAME OF SUSTAINABILITY

Presented during the “Nordmeccanica Events” in October, streamed live from the plant in 
Piacenza - Via Ranza - Metallizers Division, the machine produces a series of materials that, 
properly treated, make final packaging recyclable.

With this procedure, molten aluminium is deposited on the plastic obtaining the same properties 
as real aluminium (e.g. coffee packaging) with a barrier effect to protect the food product, but at 
the same time with the possibility of recycling the packaging.

SIMPLICITY AS A VALUE

Nordmeccanica makes simplicity its keyword or, to quote Leonardo Da Vinci - “Simplicity is 
the ultimate sophistication”. As such, the Group has always committed itself to simplifying the 
electronic and mechanical processes which compose its high-precision machinery, conquering 
markets which are by definition complex, such as the pharmaceutical and solar panel sectors. 

These are only some of the applications which Nordmeccanica offers its customers, leading 
them to discover that innovation and simplification are not irreconcilable and that only by making 
the use of technology simpler is it actually possible to make the industrial production process 
sustainable.

The new and real challenge is that of sustainability, involving the entire packaging chain, from 
the raw materials to the manufacturers of machinery and the end customer, with the goal of full 
recycling of used packaging within the next few years.
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ENVIRONMENTAL RESPONSIBILITY

With a view to developing an energy policy leading to ever-more efficient use of energy and 
savings in terms of environmental resources used, the Group is equipping itself with a control system 
which, via comparison and analysis of consumption, provides information for maximising the eco-
sustainability of the production process in terms of:

• reduction of unit consumption (e.g. in relationship to the quantity of machines produced) 
of natural gas, electricity and water;

• reduction in the quantity of waste produced via recycling, where possible, pallets, paper 
and reels;

• reducing atmospheric emissions through the progressive renewal of our entire company 
car fleet.

The main results obtained are highlighted below.

2020
What we said...

Chemical single 
risk-assessment 

document (DVR) for the 
plants in Via Ranza

Emergency Plan for the 
plant on Via dell’Orsina 

and Via Ranza

EMF risk-assessment 
document for 

the Via Ranza plant

2021
...What we did...

We drafted 
the chemical risk 

assessment DVR for the 
plants in Gariga (PC)

EWC signs were 
affixed in outdoor 
areas for waste 

storage

2022
...What we will do

Installation of solar
PV system on the roof 
of all our industrial 

buildings

Reorganisation 
of external waste 

area in Gariga (PC)

Supplementation 
of waste area signage 
and EWC identification 
for Strada dell’Orsina

Natural gas consumption per unit Produced (m3)

SUMMARY OF KEY ENVIRONMENTAL INDICATORS FOR ITALY

Electricity consumption per unit Produced (kWh)
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DIRECT AND INDIRECT ENERGY CONSUMPTION ITALY

The company car fleet is now almost exclusively composed of Euro 6 rated vehicles with reduced 
CO2 emissions; the following graphs highlight the significant reduction both in absolute values 
and those per km travelled:

2021 CONSUMPTION 2020 CONSUMPTION 2019 CONSUMPTION

Totals Per production
unit Totals Per production

unit Totals Per production
unit

Natural gas m3 211.708 1.283 188.149 1.307 198.239 1.224 

Electricity kWh 1.019.380  6.178 1.050.610  7.296 1.137.772  7.023 

Water m3 6.590 40 9.046 63 5.759 36 

CO2 EMISSIONS PER KM DRIVEN

117

116

115

114

113

112

111

110

109
CO2 emissions 2019 CO2 emissions 2020 CO2 emissions 2021

COMPOSITION OF COMPANY CAR FLEET TOTAL CO2 EMISSIONS

Euro 4

Euro 5

Euro 6

Euro 6D43%

12%

9%

36%

62.000.000

60.000.000

58.000.000

56.000.000

54.000.000

52.000.000

50.000.000

CO2 emissions 2020 CO2 emissions 2021



Internationalisation is a must 
for companies who want to 
grow

Antonio Cerciello

We need to innovate, but 
without forgetting about 
simplicity

Vincenzo Cerciello

Sustainability and Social 
Responsibility are pivotal 
elements of a company

Alfredo Cerciello
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